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WHY IT MATTERS? X

INTRODUCTION

The Psychological Professions Network South-West (PPN SW) is delighted to announce the
PPNSW Annual Awards Scheme, an initiative designed to recognise and celebrate outstanding
contributions within the psychological professions.

The PPNSW Annual Awards Scheme aims to foster a culture of recognition and continuous
improvement within the psychological professions. By aligning with strategic frameworks and
celebrating exemplary contributions, the awards will enhance professional engagement,
motivate innovation, and ultimately improve psychological services across the South-West
region.

This annual event aims to:

Strengthen connection
e Build meaningful connections across the psychological professions community in the
South West.
Support growth and learning
e Recognise and amplify the collective contribution of psychological professions,
encouraging shared learning, reflection, and continuous improvement in practice.
Make impact visible
e Highlight work that aligns with NHS England’s Three Shifts and the PPN Planets, showing
how everyday practice contributes to wider system change.

The PPNSW Annual Awards Scheme is more than a celebration, it is a call to recognise the
creativity, care, and quiet brilliance that drives meaningful change across the psychological
professions. Whether you’re a Community of Practice embedding trauma-informed, thought
driven and inclusive leadership; a psychological professional advancing innovation in care; or
within the business support and coordination teams transforming delivery systems behind
the scenes; these awards offer a platform to be seen, acknowledged, and celebrated. Taking
part is an act of ownership and a declaration of leadership, rooted in values, not just
outcomes.

At both strategic and day-to-day levels, this scheme fosters visibility, raises standards, and
amplifies the values we hold as a region: co-production, access, equity, compassion, and
integrity. It surfaces good practice, encourages reflection, and supports a culture where
innovation is born from both bold ideas and consistent contributions.

In the long term, we hope that this initiative becomes a living archive of excellence, an
evidence base that can inform future service design, workforce development, and even
national policymaking. By participating, you are not only celebrating the present, but you are
also helping to shape the future of psychological professions.
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AWARD CATEGORIES %

The Awards Scheme is about recognition, reflection, and collective learning. The award
categories will spotlight initiatives that exemplify the following transformative NHS shifts
and will also honour projects that embody the PPN’s core commitments.

This creates eight awards in total:

1.Hospital to Community:
Transitioning care delivery from hospital settings to community-based services.

2.Analogue to Digital:
Embracing digital technologies to enhance service delivery and patient engagement.

3.Treatment to Prevention:
Focusing on preventive measures to reduce the onset of mental health issues.

and The PPN’s core planets vision,

4.Put People First:
Prioritising the needs and voices of service users.

5.Transform and Innovate:
Implementing innovative practices to improve psychological services.

6.Unite and Increase Diversity:
Promoting inclusivity and collaborative efforts across professions.

7.Make All Health and Care Psychological:
Integrating psychological principles across all health and care services.

8.Help Our Communities Thrive:
Supporting community well-being through psychological initiatives.

A Vision for the
Psychologi

| Professions
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ASSESSMENT FRAMEWORK &

The judging panel will assess nominations against the following shared framework, with award-
specific criteria:

Alignment with NHS England’s 'Three Shifts'
Demonstrating actions that support shifts from hospital to community care, analogue to digital
innovation, or treatment to prevention.

Alignment with PPN’s 'Planets’
Showcasing innovation, person-centred practice, inclusivity, or community impact.

Reach and Engagement
Evidence of wide-reaching engagement across professional groups or geographical areas.

Diversity and Inclusion:
Highlighting projects that promote diversity within the psychological workforce and services.

Innovation and Improvement
Introduction of new tools, practices, models, or collaborative systems.

Sustainability and Scalability
Projects or practices that are sustainable and replicable.

Learning and Reflection
Demonstration of evaluation, responsiveness to feedback, and knowledge sharing.
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APPLICATION
PROCESS AND
TIMELINE

Submissions are welcome from providers of NHS commissioned care.
CoP submissions and submissions from individual teams and services are encouraged.

e Application Process and Timeline
Applications open: 1 February 2026
Submission deadline: 28 February 2026
Panel review: March-April 2026
Shortlisting: April 2026
Online awards ceremony: 6 May 2026

How to submit an application:
e Complete the Application here

e Alongside your completed application form, please submit a one-page PDF poster to the
PPNSW team mail inbox. More guidance on poster submission below.

Closing date for submissions: 28 Feb 2026

Please ensure all submissions are coordinated and approved by your line manager.
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POSTER SUBMISSION &

Applicants must submit by email a one page poster with the following specifications:

e Format: PDF - as an attachment to the application form or via email to PPNSW inbox
e Size: A4 - A3 or Tabloid Oversize
e Font: Accessible font and colour contrast

Minimum 20pt for heading text font size

Minimum 12pt - 16pt body text font size
e Visuals (infographics, charts, icons, diagrams, etc) are encouraged but not mandatory
e Logos: organisational logos

Please note that design quality is not judged, impact is.
e Content guidance:
Title & team
Award Category
Title of Initiative / Project
Organisation / Team / CoP Name (Include Trust, service, or network name)
Summary (max 100 words) What was delivered and why it mattered.
The challenge: What need, gap, or issue were you responding to?
What was done: Key actions, approach, or innovation introduced.
Impact & Outcomes: Who benefited? What changed? Any evidence, feedback, or
learning?
o Images (1-3 max)

O O O 0O 0O 0O O ©

How to submit your poster?
In addition to the online application, all posters are submitted to ppn-sw@exeter.ac.uk

All shortlisted applicants will present a 10-minute overview of their poster live during the
virtual ceremony.

\ ‘L
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POSTER EXAMPLES L8
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Developing Culturally Responsive
Supervisor Training for PWPs

Eve Bampton-Wilton, Rose Wysocka & Yahya Delair. Cedar, University of Exeter - e.bampton-wiltongexeter.ac.uk

The growing need for culturally nlpmulwmlrﬂlhﬂ Inprrdwln-gml pﬂu:liuhlmmnnﬁy recognized, particularly for the PWP workforce
which represents a significant propartion of pa ulturally redp. supervision that culture shapes
clinkcal proctice and supervision (Vekaria of al., ZD\IJJ. Mﬂmﬂlﬂl WWOMWWHMH related to race and culture, Empact
pﬂ'ydﬁulnglndnufﬂyt”ﬁ.mm The challarges PWPs focs fall to consider cultural infleences, and current training models risk promoting tick-

rather than a dynamic, culturally resp mathod (Richards, in Bennett-Levey ot al, 2090). This has the potential fo impact
ﬂuwwd;wmm PWP sxperisnces and wellbeing, and patient superiences ond outcomes. We alm fo provide

recommendations for empirically informed, cufturally responsive PWP supervisor fraining that enables the best quality supervision fo be
delivered.

Data and Methodology: o
A mixed-method approach will be used, induding pre and past-quantitative data
and Separate Content Anslyses, A superviser portfelio will be intreduced to measurs
swpervisor competence, requiring sign-off by the trolnes's own supervisor ond the
University.

Tha pilet cohert will run from September fo Decomber 2025, Results will be gathered
and onalysed ot this point, with a further poper written to present results, consider
recommendations and |dentify further arsas of development required.

The avthors identified two main deficits from o culturally rerponsive perspective. First, the teaching content locks attention fo cultural
rasponsivity ond logs behind current svidence in this areo, falling fo mest the nesds of a diverss workfarce. Second, the pedagogleal approach
does not adequeately promate odturally responsive proctices, as the delivery of training is os impeortont oz its content.

The reed for culturally responsive p(mkuininp(mru::ulwdwlooﬂm for minoritised patients is dear (Lok, 2022), but cultere ond race
remain under-addredied in literature and practice, with superviters lacking formal training (Falender & Shofranske, 2021,
Research by Vekaria ot al. (2025) shows that greater cultural respensivity in supersion leads to better supervisery relationships ond increased
satisfaction, sspecially for minaritised supervisess. Developing ond impl g culturally respon supsrvisor tralming ls o eritical step
toward improving the quality of PWP supervision (Chopra, 2013), and therefore TT services and the patients they serve, HEl: currently provide
this commissioned by NHS-E and have o responsibility fo contribute to best practics via training (Fabesm, 2023).
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Challenges:
Deapite the chear need for culbur olly revpontto wupsrviser braning for FWPs,
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For questions and clarifications,
please submit your questions here

THANKS
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