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[bookmark: _Toc65072034][bookmark: _Toc350174611]Psychological Professions Preceptorship Toolkit 
Psychological Practitioner Initial Preceptee and Preceptor Meeting Template
	Meeting Details

	Name of preceptee
	

	Contact details of preceptee
	

	Name and contact details of preceptee line manager
	

	Name of preceptor
	

	Contact details of preceptor
	

	Date and time of initial meeting
	

	Signature of preceptee
	

	Signature of preceptor
	

	Date of preceptorship programme commencement
	

	Date preceptorship programme is due to end
	

	Next meeting date and time
	





SLOT analysis
	Strengths
What do you do well? What knowledge, skill and experience do you have?









	Learning needs
Are there any gaps in your learning or experience? Do you need more experience in anything? Are you clear about what is expected of you and the support you expect from your team?








	Opportunities
What development opportunities are available? What resources are available from your professional body? 














	Threats
What are the barriers? Consider time, workload pressures, personal commitments, and energy levels.




Preceptorship Initial Meeting template
	Expectations for preceptorship

	What are your expectations of preceptorship? 
· Organisational programme
· Support from your preceptor
	

	Recommended Elements of Practitioner Preceptorship
	Specific Practitioner goals and plan to achieve SMART learning goals should be based on individual needs. To be agreed and updated, where necessary, at each subsequent meeting.

	Wellbeing Practitioner Registration
	BABCP/BPS (delete as appropriate)
Started/Ongoing/Registered (delete as appropriate)

	Attend a Multi-professional Preceptorship Programme
	

	Transition to Qualified Information
· Changes to Supervision requirements
· Gradual increase to qualified caseload
	

	Observed Practice
· Minimum of two per year
· Being shadowed
· Receiving Feedback
	

	Reflective Practice using an appropriate model
· Challenge/Discomfort
· Risk
· Positive Outcome
· Co-morbidity
· Building therapeutic relationships
	

	Continuing professional development
· Role Specific Skills
· Service specific
· Setting specific
· Choosing a Champion or other specialism area
· Mandated CPD for Registration
· Keeping up to date with research
	

	Refining clinical skills:
e.g. interpersonal, intervention skill, group delivery, cCBT delivery, EDI 
Personal Development Planning
· Specific personal learning 
· Goal Setting
Shadowing
· Experienced Practitioners (own role)
· Other Roles – within/linked to Team
Shadowing other Practitioner and giving feedback
· Shadowing other professionals
· Training other professionals
Submitting a piece relevant to role i.e. blog for PPN, poster for conference
	

	Wellbeing
· NHS health passport NHS health passport | NHS Employers
· Local wellbeing initiatives
	Do you need any wellbeing support?

	Leadership
i.e. NHS Leadership Academy – Edward Jenner - Programmes – Leadership Academy
	

	What support do you require from your preceptor to achieve these goals?




	

	Comments/notes
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